SR | BURNS IN FEMALE HANDS

Danube Transnational Programme

Achieving equality between women and men in the forestry
sector means equal rights and obligations, equal opportunities
for access, participation and realization in all areas of public
life, as well as women and men being free to develop, make
choices and follow the chosen by them a life path without the
limitations of stereotypes and gender discrimination.
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The transforming labor market, under the influence of dynamically developing technologies,
digitization, the transition to a "green" economy and demographic processes, offers new jobs
that require new skills. New forms of employment are emerging where the organization and
work patterns differ from traditional ones. This creates a number of opportunities, but also risks
to the equality of women and men in the labor market. The need for digital competences, specific
knowledge in science, technology, engineering and mathematics, skills for applying innovative
approaches and solutions to challenges in various spheres of life, the need for so on , is growing.
"soft" skills. Education and lifelong learning must prepare and adapt

boys and girls, women and men to the demands of the new social

economic realities

MEASURES to achieve equal treatment of women and men: promotion
of equal opportunities and equal treatment of women and men;
preventing and combating harassment in the workplace; internal
procedure for recruitment and selection of new employees; the internal
promotion procedure, including management, of the positions in the
boards of directors and supervisory bodies of private companies; equal
retirement conditions for women and men; continuing education and
career development; various measures aimed at better reconciling work
and family life, which may include provisions on: maternity leave,
parental leave and childcare leave, paternity leave, maternity leave,
childcare and other dependents and other types of family leave , leave

to accommodate families adopting children, special conditions for
organizing childcare work (organization of part-time work, division of
labor, remote work, flexible working hours, etc. .) and childcare
arrangements/services ; labor organization and working conditions and
working environment; developing a confidential and secure complaint
system for sexual harassment and gender- based discrimination in the
workplace to ensure effective access for victims to all administrative

and judicial steps provided for by law; ensuring equal treatment with hea



