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Why ”gender” matters to me and my research



Turned into research questions

• What is the number of women forest owners?

• How does women’s forest ownership differs from men’s 

forest ownership? 

• Does women’s management practice differs from men’s 

management practice?

• Does women forest owners think and act ”greener”?

• How dose the process of socialization into forest ownership 

(forestry professions) look like for girls/women and 

boys/men?

• Is gender equality a goal or a means?
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The issue of competance



I) Small-scale/family forestry

- gender in land ownership

II) Large-scale/industrial forestry 

- gender in forestry operations

III) Education, training and 

research – gender in building

of knowledge

Is a women good enough?



Year

All Farms Forest

estates

1976 20 9 32

1992 34 16 39

1996 37 28 41

Table 1. Proportion of women forest owners 

Lidestav 2001

Gender in land ownership
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Lidestav and Nordfjell 2005

A Conceptual Model for Understanding 

Social Practices in Family Forestry 



Lidestav, 2010

Women in the “project that spans generations”



A textbook for study circles
based on narratives of >100 
women forest owners, statistics, 
and research. 

Aiming at documenting, inspiring 
and developing women forest 

owners self-image and 
management tradition.

Read, reflect and discuss!

Woman & forest owner



The Swedish Forestry Model



Men % (n=724) Women % (n=221)

Planning** 13.7 6.3

Planting 9.6 6.1

Cleaning*** 18.6 5.8

Thinning*** 12.2 3.9

Final felling* 4.4 1.2

Other 13.0 5.1

Proportion of forest owners spending much time in 

forestry operations (5, 6 or 7 on a 7-graded scale)

Umaerus et al 2019

Forest owners in the Swedish Forestry Model



Overall vision
”Women and men are to have

the same conditions, rights

and opportunities to work in 

the forestry sector and to be 

active forest owners”

[Competitiveness

requiers gender equality]

Gender equality in the Swedish Forestry Model

Current situation
Women in: 

Contracting firms – 4%

Large scale forestry staff – 15%

BSc & MSc programs – 34%

More often in training, 

consultancy, administration and 

forestry preservation



Signs of progress towards gender equality 



#Metoo in the Swedish forest sector: testimonies from 

harassed women on sexualised forms of male control

Johansson et al 2018

Signs of resistance  



Gender in building of knowledge

Number matters, 

but gender equality requires:

gender competence, 

tools and training



References

Johansson, M. 2020. Business as Usual?: Doing gender equality in Swedish forestry work organisations. Doctoral 

thesis. Luleå tekniska universitet, 

Umaerus, P Högvall Nordin, M. and Lidestav, G. (2019) Do female forest owners think and act “greener”? Forest Policy 

and Economics. 99: 52-58

Lidestav, G., Johansson, M. and Huff, E.S. (2019) Gender Perspectives on Forest Services in the Rise of a 

Bioeconomy Discourse. (307-325). In Hujala, T., Toppinen, A. and Butler, B.J. Services in Family Forestry. World Forest. 

Springer.

Johansson K, Andersson E, Johansson M, Lidestav G. (2019) Conditioned openings and restraints: The meaning-

making of women professionals breaking into the male-dominated sector of forestry. Gender, Work and Organization. 

Johansson K, Andersson E, Johansson M, Lidestav G. (2019). The Discursive Resistance of Men to Gender –equality 

Internvention: Negotiating “unjustness” and “Unnecessity” in Swedish Forestry, Men and Mascukinities. 22(2), pp.117-196

Johansson, M., Johansson, K. and Andersson, E.  (2018) #Metoo in the Swedish forest sector: testimonies from 

harassed women on sexualised forms of male control, Scandinavian Journal of Forest Research, 33:5, 419-425,

Follo, G., Lidestav, G., Ludvig, A., Vilkriste, L., Hujala, T., Karppinen, H , F Didolot and D Mizaraite, D (2017) Gender 

in European forest ownership and management: reflections on women as “New forest owners” . Scandinavian Journal of

Forest Research 32 (2), 174-184

Appelstrand, M. and Lidestav, G. (2017) Womens`s entrepreneurship in Swedish forestry - a matter of adaption or 

transformation?  In Yousafzai, S., Lindgreen, A., Saeed, S. & Henry, C. (red.). Contextual Embeddedness of Women's

Entrepreneurship: Going beyond the Gender-Neutral Approach. Routledge Taylor & Francis

Andersson, E. and Lidestav, G. (2016). Creating alternative spaces and articulating needs: Challenging gendered 

notions of forestry and forest ownership through women's networks Forest Policy and Economics  (2016), pp. 38-44.

Lidestav, G. (2010). In competition with a brother: Women's inheritance positions in contemporary Swedish family 

forestry', Scan. J. For. Res. 25:Suppl No.9 14-25.

Lidestav, G. & Sjölander A. 2007. Gender and Forestry - A critical discourse analysis of forestry professions in Sweden.  

Scan. J. For. Res 22: 351-362

Lidestav, G. & Nordfjell, T. 2005. A Conceptual Model for understanding Social Practices in Family Forestry. Small-scale 

Forest Economics Management and Policy, 4:391 – 408

Lidestav, G. & Ekström, M. 2000 Introducing Gender in Studies on managementbehaviour Among Non-industrial Private 

Forest Owners. Scand. J. For. Res. 15: 378-386

Lidestav, G., Engman, K. och D. Wästerlund. 2000. Kvinna och skogsägare. LRF Skogsägarna. ISBN 91 7446 0544

Lidestav, G., 2001. Kräver skogen sin man eller duger en kvinna? = [Does the forest demand a man or will a women 

do?]. In: Liljewall, B., Niskanen, K., Sjöberg, M.(Eds.), Kvinnor och jord. Nordiska museets förlag, Stockholm.



THANK YOU FOR LISTENING!

My questions to you

1. Does gender impact on your interest in forest and forestry?

 Not at all

 Moderately

 Largely

2. Which issue or lack of knowledge do you think is most 

urgent to research?

 Gender and land ownership

 Gender and forest management

 Gender and forest training/education



Umaerus et al 2019

Does women forest owners think and act ”greener”?


