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Project title: Forests in women‘s hands
Acronym: Fem4Forest
Starting date: 1.07.2020 Ending date: 31.12.2022
Project Duration: 30 months
Programme priority: Priority 1
Programme priority specific objective: SO 1.2 Increase competences for

business and social innovation
Total Budged: 1.622.544,45 € (1,3 milio € ERDF contribution, 170.800 IPA contribution, 84.000

€ ENI-UA contribution)
Partnership: 14 partners, from 10 countries (7 ERDF, 2IPA, 1 ENI-UA)
Project officer: Marius-Valentin NICULAE
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LP SI Slovenian Forestry Institute
PP2 AT Forest Trainings Center PICHL
PP3 AT NOWA Training Counselling Project management
PP4 GER Bavarian State Institute of Forestry
PP5 AT Forest Owner Association Styria
PP6 SI PRIZMA Foundation for Improvement of Employment Possibilities
PP7 HR Croatian Chamber of Forestry and Wood Technology Engineers
PP8 HR Croatian Union of Private Forest Owners Associations

PP9 UA Agency for sustainable development of the Carpathian region
“FORZA”

PP10 BIH Forestry and Environmental Action
PP11 SRB University of Belgrade-Faculty of Forestry
PP12 RO University Ştefan cel Mare of Suceava
PP13 CZ Czech University of Life Science Prague
PP14 BG Economic research institute, Bulgarian academy of sciences
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Starting point
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Female actors are bringing an improvement for forest business
which will boost the competitiveness of the sector on the
European market and further.

Female actors (especially private forest owners) in forestry sector
are numerous and often neglected. They need support for
increasing job opportunities and income, as well as new ways to
enter business markets.

Equality is the key. More active role of woman unlocks the door of
better practices and increased capacities of the local and regional
forest sector.



Project objectives
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Main objective is to strengthen the capacity of forest sector at local, regional and interregional levels
through increased  involvement and skills of women actors supporting their equal
presence and competences at the labour and timber markets in  the DR.
Specific objectives:
1. The first specific objective aims at integrating innovative methods and tools for better

integration of women into working places and decision-making processes in the forest
sector of DR;

2. The second specific objective aims at exchanging best practices and increase capacities of
the local and regional forest sector by more active roles of women;

3. The third specific objective aims at supporting female forest owners in increasing job
opportunities and income from their forest and enter new markets.



METHODOLOGY TO ACHIEVE
PROJECT OBJECTIVES
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T1: develop knowledge on the status quo of women in forestry sector and to
make a solid basis from existing knowledge and good practice examples.

T1: Collection of needs of women in forestry and active participation of
different stakeholders along the wood chains

T2: Innovation roadmap and Action plans

T2: Policy framework

T3: Transnational Awareness Raising Campaign Model

T3: Training and mentoring program

T4: Pilot activities in all PP countries



Main outputs
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T1.1 Status of Women in Forestry sector in DRT1.1 Status of Women in Forestry sector in DR

T1.2 Common methodology to identify needs of women in forestryT1.2 Common methodology to identify needs of women in forestry

T2.1 Innovation Roadmap and National Action PlansT2.1 Innovation Roadmap and National Action Plans
T3.1 Transnational guidelines for empowering women in forestryT3.1 Transnational guidelines for empowering women in forestry

T3.2 Transnational Awareness raising campaignT3.2 Transnational Awareness raising campaign
T3.3 Training and Mentoring program for women in forestryT3.3 Training and Mentoring program for women in forestry
T4.1 Pilot actions implemented in forestry sectorT4.1 Pilot actions implemented in forestry sector
T4.2 Joint model for measures regarding gender equality in the forestry sectorT4.2 Joint model for measures regarding gender equality in the forestry sector



Where are we going?
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Status of women in Forestry sector in Danube region

Needs of women in forestry sectorGood practice example

Roadmap
and Action

plans

Transnational Awareness Raising Campaign

Training and mentoring
program

Policy framework

To start new initiativess in
the countries and to
initiate a change in the
sector



My questions to you
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1. Do you agree that more active role of woman unlocks the door of
better practices and increased capacities of the forest sector?

• yes/no/dont't know

2. More efforts should be given for better integration of women into
decision-making processes

• I agree / I disagree / I don‘t know
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Thank you for your attention

http://www.interreg-danube.eu/approved-projects/fem4forest

dr. Nike Krajnc
nike.krajnc@gozdis.si


