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Changing lives. Opening minds.

TRIALOG — capitalization session
‘Learning by Doing - INTERREG- Belgrade 26 June 2017
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% Knowledge is
" gained by
learning; trust
by doubt; skill
by practice; and
love by love.

- Thomasd S. Szasgz

QuotePixel .con

/£

4
. \\ \
N\
TRIALOG 2016-1-RO01-KA202-024528 TRIALOG 6



s the Increasing GAP between the graduates
skills and employers needs a problem?
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Top 10 skills from NACE — National Association of Colleges and Employers
in order of importance:
1. Ability to work in a team structure
2. Ability to make decisions and solve problems
3. Ability to communicate verbally with people inside and outside an organization
4. Ability to plan, organize and prioritize work
5. Ability to obtain and process information
6. Ability to analyze quantitative data
7. Technical knowledge related to the job
8. Proficiency with computer software programs
9. Ability to create and/or edit written reports
10. Ability to sell and influence others

http://www.forbes.com/sites/susanadams/2014/11/12/the-10-skills-employers-most-want-in-2015-

grad uates/#596a01c8 1916 The National Association of Colleges and Employers (NACE) a Bethlehem, PA non-profit group that links college career placement offices with employers, ran a
survey from mid-August through early October where it asked hiring managers what skills they plan to prioritize when they recruit from the class of 2015 at colleges and graduate schools. Though the
survey sample is small—NACE collected responses from just 260 employers—the wisdom is sound. New and recent grads should pay attention. (Most of the respondents were large companies like
Chevron, IBM and Seagate Technology.)

ors and graduate degrees also matter. The three degrees most in demand for the class of 2015 are business, engineering, and computer & information sciences. But cutting across all
degrees, employers want new hires who can work well on teams, and who are decisive problem-solvers.

College mgj
majors an
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Source: Future of Jobs Report, World Economic Forum

Complex Problem Solving
Critical Thinking

Creativity

People Management
Coordinating with Others
Emotional Intelligence
Judgment and Decision Making
Service Orientation

Negotiation

Cognitive Flexibility

in 2015
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Complex Problem Solving
Coordinating with Others
People Management

Critical Thinking

Negotiation

Quality Control

Service Orientation

Judgment and Decision Making

Active Listening
2020

Creativity
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TEENS AND THEIR TECHNOLOGY...each generation
worries about how young people are using their time,
we see them constantly on their phones..

24% are constantly online.

75% have a smartphone

Facebook - the most used social media (Google+, Instagram etc.)
56% go online several times a day

71% use more than one social network site

64% of parents look at the contents of their child's cell phone
¥ 62% of parents have taken away their child's phone as punishment.
46% of parents limit the number of minutes

52% limit the times of day they may use the phone.

Cooperation for Innovation and the Exchange of Good Practices
TRIALOG 2016-1-RO01-KA202-024528
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...each generation worries about how young people are using their
time, we see them constantly on their phones..

Average Time Spent per Day with Mobile Internet
Among US Mobile Users*, In-App vs. Mobile Web,
2012-2018

hrs:mins

2012 2013 2014 2015 2016 2017 2018
. H In-app I Mobile web
- = -~ el ol < . .
= A man:was caughf wcfchlng I’he rea' world,,, Note: ages 18+, time spent with each device includes all time spent with
: 7 that device, regardiless of multitasking; for example, 1 hour of multitasking
~ - 8 = on apps while on a mobile website is counted as 1 hour for in-app and 1

hour for mobile web, *smartphone and tablet users
Source: eMarketer, April 2016

212632 www.eMarketer.com
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TRIALOG app WBTT sk card

Memoranda of Understanding
Learning Outcomes &
assessment criteria

Learning agreement
CO-working
Web examples, videos
Calendar
GUIDE for newcomers
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TRI LOG | '} The web interface
olatform — under

construction .....

TRIALOG Home  About Contact

INTERNSHIP PROGRAMS

Edit #

Internship

Vivaldi School

ABC Company
23.08.2017 - 20.09.2017

TRIALOG 2017. Terms and conditions
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under construction .....

:
The web interface

platform —

CRIO VEST

Timisoara, jud Timis

ILDIKD PATAKI - Prim-vicepresedinte CRIO Vest

Tel; 0746259127

About
TRIALOG PILOT PROGRAM V1.0

The TRIALOG project was submitted for financial support from changing lives under Key Action 2 - Cooperation for Innovation and
the exchange of good practices Fleld: strategic partnership for VET, Development of Innovation by CRIO Vest, Romaniacriovest
together within the best possible partnership: SCHOLENROEP 23 - Belgium. SCHOLENROEP 1 - Belgium, LERANING & PROGRESS
STUDIO - Italy. solaris SOLARIS FZU - Germany.

This project demonstrate the possibility of innovation In VET, based on cooperation between educational sector and business sector,
empowering the two sectors representatives concerning Work Based Education (= Teaching & Learning), both from the two
perspectives, WBL - Work Based Learning and WBT Work based Teaching, simultaneously.

Through the objectives, this project offers a solution for the problem of the Increasing GAP BETWEEN THE GRADUATES SKILLS AND
EMPLOYERS NEEDS, by supporting the * EFFECTIVE DIALOG between the THREE TARGET GROUP categories. within a Work Based
Learning schemes !

® VET Institutions, with their staff and the organization itself,
* companies - with special attention for SME s,
* and student/trainee.

More Information on www.criovest.ro/trialog

Cooperation for Innovation and the Exchange of Good Practices
TRIALOG 2016-1-RO01-KA202-024528

Bd. Republicii nr.9, ¢1.3. camera 312

Consortiul Regional Pentru Invatamant 5i Ocupare Vest

TRIALDG 3017, Terms and conditions



TRIALOG Home About Contact

NEW INTERNSHIP
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TRIALOG

NEW INTERNSHIP
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the WBL scheme — as solution, with the
three participants & three type of interactions

VET staff &
org.
* Perception analysis of the cooperation
* Empirical test- find a proper word for the , \

three interactions, and estimate their
Intensity
R :
RESULTS: Companies ~ Students in
offering WBL WBL schemes
Cooperation for Innovation and the Exchange of Good Practices

TRIALOG 2016-1-RO01-KA202-024528 TRIALOG




Solution — proposed innovation ? in VET, improving
BOTH the TEACHING & LEARNING side of the WBL
scheme

VET staff & org. /

companies Instructi Students in
offering WBL I[ nstruction
8 WBL schemes KO \
Cooperation for Innovation and the Exchange of
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TRlALOG é | \ The story of TRIALOG

TRIALOG project partners

about The TRIALOG project
REPORTS - under construction
Local Pilot Teams — WBTT
TRIALOG mixed pilot teams — WBLT
galerie de imagini

contact

documentatie

galerie

documentatie

TRIALOG leaflet - for the ha

app Thank You!
https://www.facebook.com/3alogEplus/

http://criovest.ro/trialog/

lune 3, 2017
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