Basics of the Dual System in
Vocational Education and Training
(VET) and the Role of the Chambers
of Commerce and Industry (CCI)
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|. Vocational Education & Training in Germany } m

Partners in the Economy

About 50 % of the
school leavers/

young people start occupations (233 of more than 15,000
with a VET- those are supervised of different

the German CCls) professions

y

Training sectors:

About 327 different VET prepares
training apprentices for

qualification

Industry Handicraft Agriculture Liberal
and 27% 39, Service Professions
Commerce 2% 8%

60%
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|. Vocational Education & Training in Germany

Rough Indication: The Bavarian/German Educational System

University of
Further vocational education Applied University

Sciences
N

N

Initial vocational education and training //

(,dual system®)

Vocational Upper
Secondary

School
________________________ Grammar

Secondary Intermediate School
General School
School

Primary School
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Il. The ‘Dual System’
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Main Principles

Training on the job
» Contractual obligation:
Training contract

 Training content:
Vocational training regulations —

Regulated at a national level
 Duration: 3 — 4 days/week
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Learning in vocational
school

« Contractual obligation:
Compulsory school attendance

+ Training content: Framework

curricula in federal states —
Nationally co-ordinated

* Duration: 1 — 2 days/week
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Partners’ Role and Effects

Training in companies
and school for 2 - 3.5
years Company

Encouragement in
character

Work experience

Ability to impart all
necessary skills
and expertise
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Vocational
School

Award of
educational
achievement

General education

Theoretical expert
knowledge
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Legal Basis

Inclusion and well-defined role of

Independent and nationwide
standards of examination

the social partners (employer
associations and trade unions)

and teachers

Vocational
Training

Act

(Berufsbildungs-
gesetz)
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Legal Basis

Training
regula-

tions

(Ausbildungs- vertrag)
ordnung)

Training
contract
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(Ausbildungs-

School
legislation
in federal

states

(Rahmenlehr-
plédne)



Il. The ‘Dual System’

Allocation of Tasks: Public Private Partnership
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* Initiate training

* Monitor training
* Assure quality

* Validate success

-

* Legal Framework

Delegation of operations * Research

Private

Buloueui 4
Financing

Vocational « School curricula \

Schools « Teachers with dual
vocational training
experience

* mid-term and final
exams (e.g. support /
examination boards) /

Companies
* Development of

standard curricula
* Training on-the-job
* Examinations

(e.g. examination boards)
* Financial investment

Shared Training

v N

© DIHK
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[1l. The Role of the Chambers > m
Legal Basis

79 offices in Germany § 1 of the Chamber of Commerce and
130 offices in 90 countries Industry Act

* to safeguard the overall interests of trade and
industry

* to promote trade and industry

* to provide vocational training (dual system)
and professional training

* to support authorities by proposals, opinions
and reports

* to maintain decency and manners of the
honourable businessman

* to accomplish tasks delegated by the State

© Jorg Engelmann
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[1l. The Role of the Chambers

Responsibilities

CCl as a responsible agency...

= acts as a consultant and supervisor for the
companies during VET

= is also in charge of supporting apprentices
with its training consultants, e.g. as
mediators

= consults and encourages trainers, as well
as apprentices, throughout VET

= checks and registers the training contracts
with regard to the training plan and training
time, apprenticeship pay, etc.

= organises combined training with several
enterprises, if necessary

= regulates the admission of apprentices to
the examinations and issues the
certificates.
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[1l. The Role of the Chambers

Examinations: quality-assured processes

Basics

Own method of
examination for
each training
occupation;

held twice a year;

practical exams
are organised and
conducted with
companies;

written exams are
organised and
conducted with
vocational schools.

otye_e
atives

Empl
represen

Certificate

Final examinations
(written and
oral/practical)

Intermediate examination
(written and practical) in many
cases with influence on the
result of the final exam

A
®
7]
c
-
("]

Realisation

CCl
Administration

VET
committee

conceptualises the
exams

Vocational
teachers

Employer, employee, teacher

B Examination
[}

@3 board
=5

23

=

o examinee
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[1l. The Role of the Chambers

Certification

The CCI Certificate = Proof of
= successful training

= practice-orientated skills,
proficiency and competencies

= eligibility as a skilled worker!
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Priifungszeugnis

nach § 37 Berufsbildungsgesetz

Karl-Heinz Mustermann

geboren am 1. Januar 1989 in Miinchen hat die Abschlusspriifung
in dem staatlich anerkannten Ausbildungsberuf

Informations- und Telekommunikationssystem-Elektroniker

mit dem g friedi (79 Punkte)
Not: Punkte

Teil A der Priifung

Betriebliche Projektarbeit gut 87
Présentation/Fachgesprich ausreichend 64
Teil B der Priifung

Ganzheitliche Aufgabe | befriedigend 80
Ganzheitliche Aufgabe |1 gut 89
Wirtschafts- und Sozialkunde befriedigend 70
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V. Summary

The ‘Dual System’: Benefits for Everyone

Companies

* influence on content
and organisation
* low recruitment costs

» The supply of skilled
workers is assured

State

* lower costs for
vocational training

Apprentices
* Employment-market-

related training
» apprenticeship pay
» social skills included

* lowest rate of
unemploymentin
Europe

“——’
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